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Gate getter of Employee qateeiadion , 
Influencing Personnel mS One rs 
1. Itis imperative that the gency have a. Soka nce nies os a 
that all pertinent information concerning Agency employees is readily | 2 se s : 
. available when Besagune! ee of any kind are being considered. . rs ae 
The Official Personnel Folder masinieined by oe Director of Personnel - | - ae wee 
..is the Agency repository for official information pertaining to employees ba 
and is available to iiowe AAZEnCY officers who have a "need to know"! oe 
about the contents. of any individual file. © 
Ze It has been traditional and proper in the Agency for ence E 
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28 January 1971 
MEMORANDUM FOR:. Executive Director-Comptroller 


SUBJECT . -: Central Accessibility of Sensitive Personnel 
Information 


“1, Action: A recommendation for approval is contained in. _ 
paragraph 5 below. 7 
2. Background: You will recall that our survey of tha NE = 
- Division noted certain deficiencies in the reporting and handling of 
sensitive personnel information and urged (Recommendation No. 20) . 
that appropriate regulatory issuances be published. Following sub- 
sequent discussion, if was decided in a Deputies Meeting (28 October 
1970) to establish an ad hoc group to study this problem further. , 
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a. Recognizing that occasional lapses have occurred in 
the past and may be anticipated in the future, the overall 
record is not such as to warrant any substantial revision in . ”. 
existing procedures and practices--the present system works 
pretty well. 


adauarters regulatory issuances now in effect 


as implemented, adequately pro 
this area of concern. 
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